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Subj : FAMILY CARE PLANS

Enc1: (1) DoD Instruction 1342.19 of 13 Jul 92, Family Care
Plans(N~AL )

1. Pur~ose. To forward for implementation Department of Defense
policies and procedures covering family care plans, as detailed
in enclosure (1).

2. Background. Enclosure (1) assigns responsibility and
prescribes procedures on the care of family members of military
and emergency-essential (E-E) civilian personnel who are single
parents; dual military couples with dependents; military or E-E
civilian personnel who have sole responsibility for the care of
children under the age of 19; and personnel with family members
who are unable to care for themselves in the absence of the
military member or E-E employee.

L

3* A?mlicability and Scope. This instruction applies to
personnel and components of the Department of the Navy.

4. Policy. It is Department of the Navy policy that:

a. Service members are responsible for the care of family
members at all times, including during deployment and temporary
duty .

b. Single-parent military members, dual military couples
with dependents and other service members who otherwise bear sole
responsibility for the care of family members who are unable to
care for themselves in the absence of the member shall have a
family care plan.

c. Family care plans shall include provisions for short and
long-term absences.

d. Civilian and contractor personnel in emergency-essential
positions who are single parents, or otherwise bear sole
responsibility for the care of a family member who cannot care
for themselves in the absence of the E-E individual, are strongly
encouraged to make and maintain family care plans consistent with
enclosure (1).
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5* Responsibilities

a. The Assistant Secretary of the Navy (Manpower and Reserve
Affairs) (ASN(M&RA)) shall provide oversight of all matters
pertaining to the formulation, review and execution of plans,
policies and programs relating to family care plans.

b. The Chief of Naval Operations and the Commandant of the
Marine Corps shall:

(1) Carry out the policies of this instruction and the
policies detailed in enclosure (l).

(2) Ensure that systems are in place to monitor care
plans within the Navy and Marine Corps.

(3) Ensure that information on the requirements for
preparation and submission of family care plans is available
to commanders, family centers, legal assistance offices, military
libraries, installation social service agencies and the Reserve
components.

(Yohn H. Dalton
Secretary of the Navy

Distribution:
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Washington Navy Yard Bldg 200
901 M Street SE
Washington, DC 20374-5074 (15 copies)
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Stocked:
Naval Aviation Supply Office
ASO Code 103
5801 Tabor Avenue
Philadelphia PA 19120-5099 (20 copies)
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INSTRUCTION
Jul 13 1992
NUikB~ 1342.19

ASD(FM&P)

SUBJECT: FamilyCare Plans

References: (a) DoD Directive1342.17,“Fafilypoli~Y,”December30,
1990

(b) DoD Directive1404.10,“Emergency-Essential(E-E)
DOD U.S. CitizenCivilianEmployeesOverseas,” April6, 1990

(c) DoD Instruction1400.32,“Mobilization
PreparednessPlanningfor the DoD U.S. Citizen
CivilianWork Force,”January15, 1987

(d) DoD Directive1332.14,“EnlistedA~nistrative
Separations,”January28, 1982

(e) through(k),see Enclosure1

A. PURPOSE

This Instructionunderreference(a)establishespolicy,assignsresponsi-
bilitiesand prescribesprocedureson the care of familymembersof DoD and
emergency-essential(E-E)civilianpersonnelwho are singleparents;dual
militarycoupleswith dependents;or membersor E-E civilianpersonnelwho
otherwisebear sole responsibilityfor the care of childrenunderthe age of

b 19; or otherpersonnelwith familymemberswho are unableto care for them-
selvesin the absenceof the memberor E-E employee.

B. APPLICABILITYAND SCOPE

ThisInstructionappliesto:

1. The Officeof the Secretaryof Defense,the MilitaryDepartments,the
NationalGuard,the Reservecomponents,the Chairmanof the JointChiefsof
Staffand the JointStaff,the Unifiedand SpecifiedCommands,the Defense
Agenciesand the DoD FieldActivities(hereafterreferredto collectivelyas
“theDoD Components”).The term “MilitaryServices,” as usedherein,refers
to the Army, the Navy,the Air Force,the MarineCorps,and the CoastGuard
when it is operatingas a militaryServicein the Navy.

2. All militarypersonnelservingon active-dutyand in the ReadyReserve.
Whilethe Departmentof Defensedoes not have authorityto directE-E civilian
and contractorpersonnelto preparea familycare plan,the Departmentof De-
fensestronglyencouragescivilianand contractorpersonnelin E-E positions
(references(b)and (c)),to establishfamilycare plansconsistentwith this
Instruction.E-E and contractorpersonnelshouldalso availthemselvesand
theircaregiversof the information,support,and resourcesprovidedby family
centersand socialserviceorganizationswithinlegalconstraints.

c. DEFINITIONS

- Termsused in this Instructionare definedin enclosure2.

Enclosure (1)



D. POLICY

It is DoD policythat:

1. The memberis responsiblefor the care of familymembersduring
deploymentsand temporaryduty,as at all othertimes. Memberswith respon-
sibilityfor familymemberscoveredin subsectionD.6. or D.9.,below,are
requiredto have a familycareplan. Failureto producea familycareplan
withinthe periodstipulatedin subsectionD.8.,may resultin disciplinary
actionand or administrativeseparationin accordancewith DoD Directives
1332.14and 1332.30(references(d)and (e)). In the case of Reservemembers,
the MilitaryDepartmentmay recommenddischargeor transferto an inactiveor
retiredstatusif the Reserve-r iS eligiblein accordancewithDoD Direc-
tive 1200.7 (reference(f)).

2. E-E civilianand contractorpersonnelare encouragedto havea current
familycare plan. E-E employeesand E-E civilianpositionsare definedin
definitions4. and 5. of enclosure2 and in DoD Directive1404.10(reference
(b)).

3. Familycareplansshallincludeprovisionsfor short-termabsences(for
example,temporaryduty for schoolingor training,or, in the caseof Reserve
componentmembers,activeduty for training),and long-termabsences(forexam-
ple, operationaldeployment,mobilizationand for Reservecomponentmembersac-
tivationof Reservecomponentpersonnelfor an operationalmissionor in a pe-
riod of nationalemergencyor mobilization)and designatea caregiverfor the
affectedmembersof the Servicemember’sfamily. The MilitaryDepartmentswill
ensureServicememberswho meet the definitionof a dualmilitarycouplewith
dependentsor singleparentdesignatea personwhom theywish in the eventof
theirdeathor incapacityto assumetemporarycustodyof theirchilduntila
legalguardianis appointedby a courtof competentjurisdiction.Thisdesig-
nationshallbe recordedin the member’sofficialmilitarypersonnelrecordand
is not a substitutefor a will or otherlegaldocument. Membersand E-E civ-
ilianpersonnelare stronglyencouragedto havevalidwills (inthe eventof
theirdeathsduringdeployment)that designateguardiansfor permanentcareof
their familymembers.

4. The commanderor supervisorhas the primaryresponsibilityto ensure
thatmemberswho meet the criteriain subsectionD.6. or D.9. belowhave an
up-to-datefamilycareplan. The member’scommander,the commander’sdesig-
natedrepresentative,or the member’simmediatesupervisorshalldiscussthe
importanceof a comprehensivefamilycareplan with the memberand informthe
memberthat he or she may be subjectto disciplinaryactionand or separated
from Servicefor failureto have a careplan. The commander,commander’srep-
resentative,or supervisorshallrecommendthat the memberseekassistancefrom
Serviceorganizationsand otherresources(paragraphsD.4.a.and b., below,)to
assistin the preparationof the familycare plan as outlinedin subparagraphs
D.4. a. andb., below. The MilitaryDepartmentswill establishby regulations
the officialswho have primaryresponsibilityto ensureReadyReservistshave
an up-to-datefamilycareplan. The regulationswill also specifythe offi-
cialsresponsiblefor ensuringthat ReadyReservistsare adequatelyinformedof
the importanceof a familycareplan and resourcesto assistin preparationof
the familycareplan.

-

-

a. Theseresourcesincludeinstallationfamilycenters,legalassis-
tanceoffices,childcare centers,and otherofficesthat retainlistsof
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certifiedchildcareproviders. Thisalso includesprivatesectorcommunity
organizationsthatmaintainlistsof licensedcaregiversin the community.L

b. The MilitaryDepartmentsshallensurethatNationalGuardand
Reservecomponentmembershavefamilysupportresourcesavailablewithina
reasonableproximityof the NationalGuardand Reserveunit. NationalGuard
membersmay be referredto the familyprogramcoordinatorlocatedwithineach
Statefor assistance.Reservemembersmay be referredto the appropriate
familyprogramcoordinatorfor assistanceas designatedby the Reservecom-
ponent. However,the familyprogramcoordinatordesignatedby the Reserve
componentshouldconsiderphysicalproximityof the member’sunit or domicile.
The purposeof the memberseekingassistanceis to increasethe awarenessof
the implicationsof long-termor suddendeploymentsand to ensurethe member
establishesa familycareplan that is realisticand workable.

5. Familycentersplay a key rolein assistingmembersresponsiblefor
developmentof a familycareplan. Whilecommandersare responsiblefor en-
suringthat theirmembershavean acceptablefamilycareplan,the family
centersupon requestof unit commandersor membersshallprovideinformation
and assistancein the developmentof a familycareplan. Commanders,consis-
tentwith DoD Directive4001.1(reference(g)),shallensurethat familycen-
ters and familyprogramcoordinatorshave information(forexample,brochures,
handouts,classes)that coverall aspectsof deployments.If needed,family
centersshallprovideindividualcounselingto thosemembersrequiringassis-
tancein the developmentof theirfamilycareplan. Informationprovidedby
the familycentershallcoversubjectsand problemareasfacedby families
when a memberdeploys(forexample,separationanxiety,copingskills,par-

- entingtips,stressmanagement,schooling,financialarrangements,and location
of key documents). The Serviceswill establishproceduresto ensuremembers
and familieswho do not have readyaccessto installationfamilycentersare
providedan outreachprogram. While familycentershavea rolein supportof
commandersand membersin developinga familycareplan,responsibilityfor
familycareplans shallnot be delegatedto a familycenter.

6. A familycareplan is requiredof all singlememberparentswith cus-
tody of childrenand militarycoupleswith dependents.A familycareplan is
requiredif familycircumstancesor otherpersonalstatusof a memberchanges
suchthat the memberbecomessolelyresponsiblefor the logistical(housing,
food,clothing,transportation),medical,or financialsupportof another
person. Such familycircumstancesinclude,but are not limitedto:

a. Birthof a child.

b. Adoption.

c. Loss of a spousethrough
resultsin the member’sassumingthe
D.9.,below.

death,separation,or divorcewhen that
responsibilitiesin subsectionD.6. or

d. Enlistment(orbeingcommissioned)in the military(active-dutyor
Reservecomponent)by a spousewhen the memberand spousebecomea dual
militarycouplewith dependents.

- e. Assumptionof solecare for an elderlyor disabledfamilymember.

f. Absenceof a spousethroughcareeror job commitmentsor other
3
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personalreasonsthat resultin the memberassumingthe responsibilitiesin
subsectionD.6.,above.

7. The active-dutymilitarymembermust notifyhis or her commander,
supervisor,or the commander’sdesignatedrepresentativeimmediatelybut no
laterthan 30 days of the occurrenceof changein familycircumstancesor
personalstatus. ReadyReservistshave 60 days to notifythe authoritydesig-
natedunderMilitaryDepartmentregulationsof the occurrenceof a changein
circumstanceor personalstatus.

8. The active-dutymembershallsubmitthe finalfamilycareplan (the
minimumactionsrequiredin a familycareplan are outlinedin subsectionF,5.,
below)throughhis or her chainof commandwithin60 daysof the discussion
with the commander,supervisor,or the commander’sdesignatedrepresentative
undersubsectionD.4.,above. The MilitaryDepartmentsshallimplementguid-
ance for membersof the Reservecomponent. Implementingguidanceshallrequire
the memberto submitthe finalf~ly careplan within90 days of notification
by the agencyor activitydesignatedby the MilitaryDepartment.Failureto
producethe requiredfamilycareplan at this time can resultin involuntaq
separationfrom Serviceby reasonof parenthoodin accordancewith DoD Dir-
ective1332.14(reference(d))or DoD Directive1332.30(reference(e)).
Failureto producethe requiredfamilycare plan in the caseof the Reserve
membercan resultin processingfor dischargeor transferto an inactiveor
retired status. If mitigatingcircumstancesare involved,the commanderor
supervisorconcernedmay grantthe memberan additional30 daysto submitan
acceptablefamilycareplan. Furtherextensionsare not authorized.

9. Familycareplansare requiredof memberswho are solelyresponsible
for the care of a spouse,elderly,or otheradultfamilymemberwith disabi-
litieswho is dependentupon the memberfor financial,medical,or logistical
support(housing,food,clothing,transportation).Thisincludesa family
memberwith limitedcommandof English,or the inabilityto driveor to gain
accessto basic life-sustainingfacilities(forexample,food,medicalcare).
Secretariesof the MilitaryDepartmentsand installationcommandersmay exer-
cisepersonaljudgmentin implementingthis subsectionbasedupon considera-
tion of geographiclocationor mission. For example,memberswho, with their
families,are assignedto an isolatedlocationand or whosefamilymembershave
limitedlanguageand/orcommunicationskillsin a foreigncountrymay be re-
quiredto have a familycare plan at the discretionof the Secretaryof the
MilitaryDepartmentor the commanderconcerned.

10. All membersand commandersshallconsiderprovisionsfor contingen-
cies. The membershalldiscusswith the commander,supervisor,or the command-
er’s designatedrepresentativean alternatecaregiverfor familymembersif the
primarycaregiverbecomesunableto performthis function. Thisdiscussion
shouldcoverthe member’splansfor arrangementof logistical,financial,medi-
cal and legaldocumentationnecessaryto ensurecontinuityof care and support
for familymembers. Logisticalarrangementsare furtheroutlinedin subsection
D.Il.,below.

11. Familycareplansshallincludeprovisionsfor logisticalmovementof
the familyor caregiver. Logisticalarrangementsshallinclude,but are not
limitedto, arrangementsto relocate,if necessary,the caregiveror familyto
a new location,financial,medicaland legalsupportnecessaryto ensureconti-
nuityof care and supportof familymembersduringthe movement. Logistical
arrangementsmust providefor financialsupportnecessaryto transportthe
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familyor caregiverto a designatedlocation. Considerationof a non-military
escortfor familymembersrequiringassistancesuchas infants,children,eld-
erly and disabledadultsshouldbe outlinedwhenpersonalfamilyconsiderations
dictate.

12. Familycareplansshallincludearrangementsfor the financialwell-
beingof familymemberscoveredby the familycareplan duringshort-and long-
term separations.Arrangementsfor financialcare shouldincludepower(s)of
attorney,allotments,or otherappropriatemeansto ensurethe self-sufficiency
and financialsecurityof familymembers. MilitaryDepartmentguidancewill
ensuremembersare awarethat assistancewith financialarrangementsand plan-
ning can be obtainedat familycenters,legalassistanceofficesand Service
relieforganizations.

13. Militarymothersof newbornsshallreceivea four-monthdefermentfrom
duty away fromthe home stationfor the periodimmediatelyfollowingthe birth
of a child. Thisprovisionis to assistthe memberin developingfamilycare
plansand to establisha patternof childcare. Singlemembersor one member
of a militarycouplewho adoptshallreceivea fourmonthdefermentfromthe
datethe childis placedin the home as part of the formaladoptionprocess.
Similarly,Reservecomponentmembersreceivea four-monthdefermentfrominvol-
untaryrecallto activeduty. This four-monthdefermentpolicyis furtherex-
plainedin DoD Directive1315.7 (referenceh).

E. RESPONSIBILITIES
.

1. The AssistantSecretarvof Defense(ForceManagementand Personnel)
shall:

a. Periodicallymonitorimplementationof this Instruction.

b. Ensurethat informationis availableto the DoD Componentson the
organizationand preparationof familycareplans for disseminationto comman-
dersand otherappropriateofficialswithinthe DoD Components.

2. The Headsof the DoD Conmonentswithpersonnelcoveredby this Instruc-
tion shallensurethat this Instructionis implementedby subordinateorganiza-
tions.

3. The AssistantSecretarvof Defense (ReserveAffairs)shallreviewthe
proceduresestablishedby the MilitaryDepartmentsto supportfamilycareplans
and programsfor the Reservecomponents.

4. The

a.

b.

Secretariesof the MilitarvDepartmentsshall:

Issueguidanceto implementthis Instruction.

Ensurethat systemsare in placeto monitorfamilycareplans
withintheirrespectiveSenices.

c. Ensurethat informationon the requirementsfor preparationand
submissionof familycareplansis availableto commanders,familycenters,
legalassistanceoffices,militarylibraries,installationsocialservice

— agencies,and the Reservecomponents.



5. The InspectorGeneralof the Departmentof Defenseshall:

a. Implementguidanceto ensurefamilycare plansare inspected
duringyearlyinstallationinspections.The inspectionswillvalidatethe
acceptabilityof familycareplans.

b. Providethe namesof memberswhose familycareplanscannotbe
implementedto appropriateMilitaryDepartments,if requested.

F. PROCEDURES

1. Memberswhose familycircumstancesor personalstatuschangesunder
subsectionD.6., above,are requiredto submita writtenfamilycareplanwith-
in the time constraintsestablishedin that subsection,in accordancewith
Serviceguidelines.

2. The MilitaryDepartmentsshallimplementprocedureswhichensurethat
everymember’sfamilycareplan is validatedannuallyby eitherthe commander,
the commander’srepresentative,the supervisor,or the designatedactivityfor
the Reservecomponents.Validationis completedwhen the memberand the com-
mander,the designatedrepresentative,the supervisor,or designatedactivity
in the Reservecomponentdiscussthe adequacyof the currentfamilycareplan.
An acceptablefamilycare plan that is validatedannuallyshallbe an inspec-
tion item of the commanderand or the MilitaryServiceInspectorGeneral.

3. The MilitaryDepartmentsshallimplementprocedureswhichensurethat
all membersof the activeArmedForcesand Reservecomponentpersonnelare
informedof the requirementsof this Instructionand MilitaryDepartmentreg-
ulations. The MilitaryDepartmentmay directthe memberto the nearestfamily
center,familyprogramcoordinator(forNationalGuardcomponentpersonnel),
legalassistanceoffice,or othersupportorganizationsto obtaininformation
that can assistthe memberin completingthe familycareplan.

4. The MilitaryDepartmentsshallimplementprocedureswhichshallensure
the membersubmitsthe familycare plan to his or her commander,the command-
er’s designatedrepresentativeor supervisorfor review. The commander,the
designatedrepresentative,or supervisorshallreviewthe adequacyof the plan
and ensurethe Servicemembercoversall reasonablecontingencies.The com-
mander,designatedrepresentativeor supenisor shalladvisethe memberthat
parenthoodcan resultin separationfromthe Serviceif the memberis unable
to satisfactorilyperformhis or her dutiesor is unavailablefor worldwide
assignmentor deployment. The MilitaryDepartmentsshallimplementparallel
proceduresfor membersof the Reservecomponents.

5. The membershallforwardthe completefamilycareplan throughthe ap-
propriatechainof commandfor filingas prescribedby the regulationsof the
MilitaryDepartmentconcerned. The completeplan shallinclude,at a minimum:

a. Applicabledocumentation,as requiredby the MilitaryDepartment
for familycare planswhichwill specifyat a minimum:

-

(1) Provisionsfor shortand long term absencesof the memberas
specifiedin subsectionD.3.,above.

6
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caregiver

mentsand
tion.

caregiver

(2) A caregiverwho meetsthe requirementsand definitionof a
outlinedat Enclosure2 of this Instruction.

(3) Financialarrangementsto includepowersof attorney,allot-
otherdocumentationas outlinedin subsectionD.Il.of this Instruc-

(4) Logisticalarrangementsto transportfamilymembersor the
and a non-militaryescortfor familymembersif the situationor

personalcircumstanceof the memberdictatesas outlinedin stisectlo~--D~~l
of this Instruction.

b. A statementsignedby the caregiveracknowledgingand accepting
responsibilityfor care of the member’sfamilyand provisionsfor short-and
long-termseparations.

c. A statementsignedby the caregiverand the memberthatthe care-
giverhas been thoroughlybriefedon financialarrangements,logisticalarran-
gements (toincludediscussionand arrangementsto relocatethe caregiveror
fafilymemberto a designatedlocation),militaryfacilities,se~ices, bene-
fitsand entitlementsof the familymembers. Copiesof powersof attorney
preparedfor the caregivershallbe includedwith the statementsignedby the
caregiver. The membershallsubmitthe aforesaidformsthroughthe appropriate
chainof commandor activitydesignatedby the MilitaryDepartment.

6. It is the member’sresponsibilityto providethe caregiverwiththe
necessarydocuments,includingpower(s)of attorneyand wills.Membersshall
alsoprovidethe caregiverwith informationon existingmilitaryand private
sectorcommunitysupportresources(forexample,locationand pointsof contact
for familysupportgroups,communityand familysupportcenters,and social
sexviceorganizations)wherea caregivercan receiveassistance.The member
can obtainthis informationfrom familycenters,NationalGuardfamilyprogram
coordinators,childcare centers,and privatesectorsocialserviceorganiza-
tions. Copiesof the powerof attorneyprovidedthe caregiverwillbe maint-
ainedwith the familycareplan.

7. The membershalldiscusswith,and provideinformationto, the care-
giveron the behavioralchangesof childrenduringa long-termseparation.
This discussionis to assistthe caregiveron how best to support,sustain,and
assistchildrenduringa deploymentor otherseparation.A memberwhosecare-
giveris not locatednear a familyprogramcoordinatoror familycentermay
arrangeto have informationmailedto the caregiverfromthe familycenterat
the member’sduty station,socialserviceorganizations,or installation
libraries.

8. The MilitaryDepartmentsshallensurethat caregiversare permittedto
use installationfacilitieson behalfof the memberin caringfor familymem-
bers duringperiodsof absenceof the member. Suchaccessshallbe granted
basedon familycareplan forms,agentletters,lettersof authorization,or
powersof attorneyas may be necessaryto provideauthorizedentitlementsto
the member’sfamilyin accordancewithDoD 1330.17-Rand DoD Directive1330.9
(references(i)and (j)). MilitaryDepartmentsshallensureacceptanceof

L properdocumentation,regardlessof the issuingbranchof Serviceor Reserve
componentcategory.
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9. MilitaryDepartmentsshallensuremembersof the Reservecomponent
submitfamilycareplans. Copiesof the familycareplan shallremainwith the
cognizantReservecomponentmilitaq personnelofficeor unit as a part of the
localpersonnelor trainingrecords. Familycareplansin the Reserve
componentshallbe inspectedby the commander(s)concernedor agencydesignated
by the MilitaryDepartmentat leastannually. Failureby a Rese~e component
memberto have a familycare plan as requiredby this Instructionmay be cause
for separationof thatmemberor disciplinaryactionagainstthatmember.

10. Commanders,theirdesignatedrepresentativesor supervisorsshall
advisepersonnelin E-E positionsof the importanceof familycareplans.
Commandersand supervisorsshallencourageE-E personnelwho are single
parents,whosespousesalso servein an E-E position,or who are the primary
caregiversof children,otherdependentsor elderlyfamilymembersto observe
the guidancein this Instruction.

G. EFFECTIVEDATE AND IMPLEMENTATION

This Instructionis effectiveimmediately.Forwardtwo Coples of
implementingdocumentsto the AssistantSecretaryof Defense(ForceManagement
and Personnel)within120 days.

k!AssistantrSec e ary of Defense
(ForceManage nt and Personnel)

Enclosures2
1. References
2. Definitions
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REFERENCES,continued

(e) DoD Directive1332.30,“separationof RegularCommissioned
Officersfor Cause,” February12, 1986

(f) DoD Directive1200.7,“Screeningthe ReadyReserve,”
April 6, 1984

(g) DoD Directive4001.1,“InstallationManagement,”
September4, 1986

(h) DoD Directive1315.7,“MilitaryPersonnelAssignments,”
January9, 1987

(i) DoD 1330.17-R,“ArmedServicesCommissaryRegulations,”
April 1987,authorizedbyDoD Directive1330.17,March13, 1987

(j) DoD Directive1330.9,“ArmedServicesExchangeRegulations,”
December15, 1986

(k) DoD Instruction3020.37,“Continuationof EssentialDoD
ContractorServicesDuringCrises,” November6, 1990
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DEFINITIONS

1. Care~iver. An individualwho is not a memberof the ArmedForcesor a
memberof a Reservecomponent,is at least21 years of age and is capableof
self-careand careof childrenor otherdependentfamilymembers. This
individualmust agreein writingto care for one or more familymembersduring
the member’sabsencefor indefiniteperiodsto ensurethe memberis available
for worldwideduties.

2. Discuss. The conversationbetweenthe memberand his or her commander,
the commander’sdesignatedrepresentative,or the member’ssupervisoron DOD
and MilitaryDepartmentpolicyas it pertainsto familycareplans. The
commander,the commander’sdesignatedrepresentative,or the supervisormust
ensurethat the memberfullyunderstandsthe uniquedemandsof militaryservice
as it relatesto personaland familyresponsibilitiesand the necessityfor
realisticfamilycarearrangementsto ensuremembersare availablefor
worldwideduty.

3. DualMilitarvCoupleWith Dependents.Active-dutyor Reservecomponent
membersmarriedto each otherwho have jointresponsibilityand physical
custodyfor the care of childrenunder19 yearsof age or familymembersfor
whom the memberbearsmedical,legal,financial,afid/orlogistical
responsibility.

4. Emer~encv-Essential(E-E)CivilianPosition. A civilianpositionthatis
locatedoverseasor wouldbe transferredoverseasduringa crisissituation.
The positionis requiredto ensurethe successof combatoperationsor to

b supportcombat-essentialsystemssubsequentto mobilizationand/oran
evacuationorder. The positioncannotbe convertedto a militaryposition
becauseit requiresuninterruptedperformanceto provideimmediateand
continuingsupportfor combatoperationsand/orsupportmaintenanceand repair
of combat-essentialsystems.(Forfurtherinformation,seeDoD Directive
1404.10,DoD Instruction1400.32,and DoD Instruction3020.37(references
(b),(c) and (k))).

5. Emerqencv-Essential(E-E)EmPlovee. An employeewho occupiesan E-E
civilianpositionand who has signeda “DoDCivilianEmployeeOverseas
Emergency-EssentialpositionAgreement.”(Forfurtherinformation,see
references(b), (c)and (k)).

6. FamilvCare Plan. A documentthat outlineson Service-specificformsthe
person(s)who shallprovidecare for the member’schildren,disabled,elderly
and/orother familymember(s)dependentupon the memberfor financial,medical,
or logisticalsupport(housing,food,clothing,transportation)in the absence
of the memberdue to militaryduty (trainingexercises,temporaryduty,
deployments,etc.). The plan outlinesthe legal,medical,logistical(for
example,housing,food,transportation),educational,monetary,and religious
arrangementsfor the care of the member’sfamily. The planmust includeall
reasonablyforeseeablesituationsand be sufficientlydetailedand systematic
to providefor a smooth,rapidtransferof responsibilitiesto the caregiverin
the absenceof the member.

\ 7. FamilvCare Planninq. The advanceprocessof planningfor the care of
children,disabled,elderlyand/orotherfamilymembersdependentuponthe
memberfor supportspecifiedin definition9., below. The planningis the
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initiativetakenby the memberto use all availablemilitaryand privatesector
resourcesto ensurethat coveredfamilymembers,as prescribedin this
Instruction,receiveadequatecare,support,and supervisionduringthe
member’sabsence.

8. FamilvCenters. The term is used genericallyto referto Army Community
ServiceCenters,Air ForceFamilySupportCentersand Navy and MarineFamily
ServiceCenters. The familycentersserveas a focalpointfor informationand
referraland coordinationof familysupportsystemprogramsand activities.

9. FamilvMembers. Includesthoseindividualsfor whom the memberprovides
medical,financial,and logistical(forexample,housing,food,clothing,
transportation)support. This includes,but is not limitedto, childrenunder
the age of 19, elderlyadults,personswith disabilities,and otherswho are
unableto care for themselvesin the absenceof the member,as describedin
definition6., above.

10. Member. Includesany memberof a MilitaryServiceon activeduty or in
the ReadyReserve. This includesmembersof the CoastGuardwhen it is
operatingas a MilitaryServicein the Navy. The term active-dutymemberwhen
used hereinrefersto Regularcomponentmembersand Reservecomponentmembers
on activeduty in excessof 30 consecutivedays.

11. ReadvReserve. Militarymembersof the Reserveand NationalGuard,
organizedin units,or as individuals,liablefor recallto activedutyto
augmentthe activecomponentsin time of war or nationalemergency. The Ready
Reserveconsistsof threeResene componentsubcategoriesthe SelectedReserve,
the IndividualReadyResene, and the InactiveNationalGuard.

12. Se~arated. The statusof a marriedmemberwho is legallyseparatedfrom
his or her spouseundera courtorderor otherlegallyrecognizabledecree,or
customarilyresidesapart fromhis or her spouse.

.

u

13. SinaleParent. A memberwho has no spouseor who is separatedor
otherwiseapart from his or her spouse,but has physicalcustodyof children
under19 years of age or disableddependentsof any age for whom the member
bears fullmedical,legal,logistical(forexample,housing,food,clothing,
transportation)and/orfinancialresponsibility.

u
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